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RESOURCES
Developing Your Program

BILT Phone Script
Hello, X, this is NAME from COLLEGE.

We’re looking for employment information pertaining to the NAME industry. Can you help us determine what skills IT graduates will be expected to have in the next 12–36 months? Specifically, we’d like to invite you or one of your technical executives to join a special business leadership team that will update the COLLEGE on current industry trends and steer our curriculum. The overall goal of this leadership team is to provide expert guidance to make sure our graduates learn the skills that will get them hired.

Would you be interested in helping us?

<<From here, there would be a DECISION TREE based on not just what they say but how they say it. How will you handle possible objections?>>

WHAT YOU NEED TO KNOW ABOUT YOU

· The size of your program or potential program (number of students and degrees) to assure prospective participants that their involvement will be worthwhile and will have broad impact.

· Details about grants supporting the work or awards or memberships that might resonate with the businesses you are contacting.

· Mention other companies that are already represented on the leadership team, to assure prospective participants that they will be in good company.

ABOUT YOUR VALUE PROPOSITION FOR THEM

· How often the business team will meet and how long the meetings will last

· Mention publicity opportunities that will make participating companies look good in the community for volunteering experts to help.

· Emphasize that by helping students, employers help themselves. (Make points such as these: Technical education programs can’t succeed without industry involvement. Curriculum can’t live in a vacuum. Educators need input from employers to ensure that they are teaching skills students will need in the workplace.)
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